How do we ensure equality and inclusion and promote diversity across our establishment?

· Park View Primary is an inclusive school.  We value, respect and welcome all children, parents, staff and visitors.

· Our staff work to ensure we adhere to our equal opportunities obligations as well as promoting and embracing the diverse cultures we have within the school.

· We provide a well- balanced and differentiated curriculum and a wide range of extra-curricular activities.  Staff actively encourage children to participate and try to provide support to do so when required.

· Our pro-active approach to fostering understanding and tolerance between people from different groups, helps our children to develop positive attitudes and behaviours towards each other regardless of gender, cultural background, disability or any other of the legally protected characteristics

· Any form of discrimination or harassment will not be tolerated and reported incidents are taken seriously and responded to in line with the relevant policies.

· The South Lanarkshire Policy on Equalities is featured on our school website.

Areas for Further Development

In Session 2018-19, in addition to consolidating curricular work undertaken last year, the staff and pupils at Park View are going to develop the following areas.

· Literacy-Writing

· Health and wellbeing - Conflict Resolution

· Numeracy- Addition and Subtraction

· Skills for Work- Attendance and Punctuality
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Parental Summary
How well do our children learn and achieve?
· All children have the opportunity to share their achievements in class and at a whole school level.  We use assemblies, the class ‘Wall of Fame’, the school website and Twitter account and HT updates to inform parents/carers and partners of our individual and collective achievements.

· All children at Park View have two hours of high quality Physical Education, in line with Government guidelines and we teach French across the whole school.

· All classes participate in at least one curricular trip each session based on current or future learning.

· Our staff, parents and children raised funds for several local and national charities and used their enterprising skills to coordinate our efforts. 

· Park View achieved the Green Eco Flag, the Sports Scotland Silver Sporting School Award and the Rutherglen/Cambuslang Sporting School Award in 2017.
· All staff use a range of formative and summative assessment strategies in order to highlight strengths and areas for development.
· On average, the majority of pupils in P1. P4 and P7 attained the expected CfE levels in Maths, Reading, Talking and Listening and Writing.

· Regular themed events in school give the children the opportunity to learn about their culture, the wider community, the world of work and make links between different areas of the curriculum.  
· Our P1 Induction programme consists of two interactive sessions involving parents, pupils and partner agencies and services, which serve to build relationships and foster a collaborative approach to supporting new entrants.

· Our P7 pupils participate in a range of transition activities at our associated high school, to build confidence and secure an understanding of the S1 curriculum.

· We run an extensive range of After School Clubs and attendance is tracked and analysed by school staff in order to ascertain gaps in the provision and identify pupils who may need more encouragement or practical support to become involved.  
How well do we support children to develop and learn?

· Park View has a very positive ethos which is noted by staff, pupils, parents and visitors. It is a nurturing and caring school.
· Mutual respect is evident in all of our communication and actions, and we work hard to ensure that everyone feels valued and included in the life of the school.

· Every child completes a wellbeing self evaluation each term, and discusses this with their teacher.  Any concerns are addressed by the Head Teacher in consultation with parents and partner agencies.

· All staff received training on how best to support pupils on the Autistic Spectrum and two teachers have completed the ASD Link Teacher training programme.  
· We introduced a range of strategies across the school to ensure that every classroom is supportive of children who have social and communication difficulties.

· We work closely with a range of partner agencies and services to help support the children and meet the wide range of needs presented.  

· Our Homework Club is a service provided by our Support Assistants.  It allows children who, for a variety of reasons, may need additional time or support when completing homework tasks.  

· We have a termly ASN Review Week which is an opportunity for parents and staff to meet to progress, update Additional Support Plans, audit ASN files and plan for the next term.  

· All staff have been trained in GIRFEC and the principles of GIRFEC underpin all of our work in school.
· We have established 3 Nurture Groups within the school and used the Boxall Profile to identify and track the progress of pupils who required additional support with aspects of their wellbeing.

· We have introduced and developed specific support groups for children who require assistance dealing with issues such as anxiety, loss and managing behaviour.

How well do we improve the quality of our work?

· Park View Primary has a comprehensive and consistent approach to evaluating the quality of the service we provide. 
· In October 2017, HMIe identified our approach to improving the quality of our work as a key strength of the school.
· Each month we participate in a range of activities which are designed to evaluate current practice, identify collective strengths, highlight areas for shared improvement and plan for next steps.  

· All teaching and support staff have taken on leadership roles across a wide variety of curricular and pastoral areas. This increases ownership of initiatives and encourages staff to be actively involved in shaping the direction of the school.

· Our pupils are given the opportunity to influence decision making and are encouraged to contribute ideas and suggestions related to ways to improve our school.

· Effective communication is important to everyone at Park View. We engage with parents formally and informally, using a range of methods.

· All of the staff at Park View are keen to improve their skill and knowledge and take every opportunity to participate in professional development.  

· Staff are available to meet with parents to discuss concerns or offer support in a range of areas and work in collaboration with parents in order to best support our pupils.

· All staff engage in CPD opportunities which are relevant to their own professional development and are linked to the improvement priorities identified in the School Improvement Plan or highlighted during their Professional Development Review.  

· Our Parent Council, who are called the ‘Parent Partnership’ help to raise funds, address important issues on behalf of the parent forum and support the work of the school in a variety of practical ways.
· Our numerous pupil groups and committees are responsible for taking forward aspects of our improvement agenda.
